
 

The ICHRA is a group health benefit that offers

more flexibility, choice, and control than

traditional group funding strategies. 

With an ICHRA, employers can offer a defined, tax-

free allowance. Employees use that allowance to

purchase the coverage that best fits their needs.

How ICHRA reduces costs for universities

No penalties for claims

Groups are not penalized

for high utilization

Avoid premium hikes

Stop unpredictable rate

increases year after year

Get a clear picture of how ICHRA could work for you. A

financial analysis models your current benefit spend

against an ICHRA approach, so you can make an

informed, data-backed decision. 

What you’ll need to get started: 

Your employee census 

Current summary of benefits and rate grids

Current employer and employee contribution

structure

Model the move to ICHRA confidently

Predictable budgeting 

Control costs by setting

your own contributions

Modernize your health benefits with ICHRA

“Our university has saved

in excess of $500,000 each
of the past two years while
still providing comparable
and exceptional benefits to
our faculty and staff. This
has been transformational
for our university.”

A smarter alternative to group health insurance

Scan to watch: 

How ICHRA Works


