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Benefits for your
_ Benefits for you: employees:
Create a stronger retirement '
benefit for your employees.

Centralized administrative and

. . fiduciary support, reducing HR's
The Association of Independent Colleges and workload

Universities of Pennsylvania Multiple Employer
Plan (MEP) can maximize your retirement plan— Delegated investment selection

and better manage your budget, resources and plus monitored and mitigated
administration. fiduciary liability

Better financial outcomes for your
MEP launched MEP Assets employees with on-site retirement

2020 SIB + planning education

Enhanced benefits at potentially
Implemented & Committed lower costs

You’re not alone in considering a MEP—it appeals to employers
for various reasons:
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Implemented & Committed Implemented & Committed

say it's the reduction in the say it's to free up resources for say it's potentially lower plan costs?
administrative burden? other employee benefits?

@ MEP Contact | Cale Nelson | nelson@aicup.org




Executive Summary
PAICU Multiple Employer Plan (MEP)

Key Benefits for Plan Sponsors

Reduced Institutional Fiduciary Liability
* Pentegrais appointed as the 3(16) - plan administrator
* PlanPILOT is appointed as the 3(38) - investment manager
Reduced Workload
* Pentegra tracks vesting, eligibility, monitoring 402g limits,
participant disclosures & notices, etc.
* Pentegra runs point on the MEP audit
* 5500 is prepared, signed and filed by Pentegra for all
adopting employers
Employee Retention & Attraction
* Industry leading retirement plan solution
Lower Cost
* Lower TIAA recordkeeping cost
* Holistic savings by economies of scale
* One audit for all adopting employers in the MEP
Relationship Management
* Dedicated relationship/account managers with TIAA,
Pentegra and PlanPILOT
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Key Benefits for Employees

Employee Education, Advice, & Planning
 HUB is the primary education provider
 Town Hall held in person to educate employees on plan changes
e 1:1 consultations and financial wellness (virtual & in-person)
Best-in-Class Investments
* Investment lineup including non-proprietary funds
* Enhanced default investment (TIAA’s evolution of TDFs)
e PlanPILOT conducts ongoing oversight and monitoring of asset
fund managers
Participant Experience
* More advice and education resources through HUB
* No change to participant TIAA login
Better Participant Outcomes
* Low-cost investments and ongoing planning results in better
retirement outcomes
* Portfolio of investments with lifetime income capabilities
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